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Narecissistic leadership: The question is not if we need it but till when?
Carmit T. Tadmor and Yossi Spiegel
Coller School of Management

Tel Aviv University

Abstract

There is widespread agreement in the managerial literature that it is best to avoid hiring people
with a narcissistic personality for fear it can bring unfavorable outcomes such as poor decision-
making, attribution of failure to others, and silencing of employees. And yet, research also
shows that individuals with narcissistic personalities tend to achieve higher salaries, faster
promotions, and greater power within organizations. In this paper, we will conduct a
comprehensive review of the advantages and risks associated with it. We will examine when
the negative is likely to outweigh the positive. Finally, we will provide practical tools that
organizations and governments can use to capitalize on the strengths of narcissistic leadership

behavior while mitigating the associated weaknesses.
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D0 DPIXAWD PN NDIPN 7102 10501 ,0°°2°0I0KRY DXV 2 MU NWRAT WADN2 AX12P0

TNANT D°OWMI QX1 N2TPA DORXAIT 0°9°00 099037 D3N 1°2 7270 DTN RYT AT WP 2w 07
Nevicka et al. (2018) .0°m1a7 5w oMY N2 %Y 7¥°0wn W 772197 ,07°% NPINTING 22 N 2
12997 ,2°9mIn7 TINXA 172V ROW DOTWW IRIM ,0°1W 3.5 qwna 22721 MR 903 S 007X R 13pY
19777 RY 77710 ONIRG TINK 17AVW D72 ,NRT NRWY 009780 NP DO NP 105NIW 0900
QWINa? 001 L,N°0M MPINT 2NV 070N OV DOWADI WK 0 MLPTT ,AMIT 72°07 009080 N1 NIk
DOIINTY WA POV DRT .O9TIN OMIR SW 20w O°9°907 TWRN 2107 N 207010 MIdnn
Y IPRINY 0020 2WR DR OWOR Q0P MYEARD 2°N0PIT DR DWIAR PN YOINN W 2000l
D°77¥% DODW MO 2PN0RTT D201 2o P Ywaw own ,(Chatterjee & Pollock, 2017)

.0°9710 5w anwoRa 2w

TPXPR0" SW 7PN NNXIRY Wwn w7279 NODYT T DO 0PI PN TPNIRT WK 117077 120w 903

D°2NY MW MLITVIR 077 WM ,NORAXY 722w 0°2°WnnT 0°0°00 :NAR2 (Adverse selection) "N ow
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DOIARI DY IR ,MAW NIVVITVIR D7 PRY R ,NIRNLY 720N 2°2WAN DIPKRY 2900w 712 ,AINRT DX
,277I1% DONMYA TR DOIRWIT 77K ,127 D 1910w 707 X021 37 POAN AN DIRWI Y IDIND 102
,79 1 79,7500 IMAN MYINRA QNP DR 1P PAIRAY WX IR NAYNIYY anvT DR VA2 2wwIn R
ATANAYY,0%IAR 1IMN7 ,099173 2211270 NAPY 17w WORT Q1 70 DR QTRY 1719 2812 127 100 R 2
DR VXX 2PN 12w NRXYNNT MYTAT N0EN 0INT YW nnTIRa anvEan .0oon° MYRa NNk KD g71X2
DR WX 0°912° DR 09°5277 WK NPT 7782 MIRPYAT DR DIDNY 1% DOV 11O MY N0
D°¥°3 Q00’0 PN DRI 027 YW 19101 (O’ Reilly & Chatman, 2020) 1207 W 731072 221190
N2 22PN Pwnk RIXAY 1001 727 DTV .20 O aNIR QPIRY SNPAR PTI 0°207 17 202w MTIpb
NP0 NPRIWN MIP2 a7 W ,0°1M0 11207 NP 2°011 2°00°07P01 2°7" 21w IRITW MM NN
(Banerjee et al., 2018; Ham et al., 2017; Olsen & 7R1172 AWK DXR¥AI 1IN O ,N12VPOR NI
Stekelberg, 2016; O’Reilly et al., 2018; Rijsenbilt & Commandeur, 2013; Van Scotter & De
001D D°¥IX°2 KD 2NTIN N1IA UM NN N 2201 T3 2°0man 2R Dea Roglio, 2018)
0°01 2°00°0°P71 2°2"'211n , 791 1N .Chatterjee & Hambrick, 2007; Foster et al., 2011). 901 222w
0°vo° 0PN 0°9"o1 ,MaY (Atkas et al., 2016) 1112y TN O°7123 0NN DMMRHWNY ,MY°II2 POY? NV
Ham et ) 201 22113 02m12 27101 N1PANIY 090 NI1N2A0 DR 12929 IR ,I01 M2 0w 1oNa7 20wy

.(al., 2018

mIns
5D 72 NADYNA T WA ROR .N1VDIDIPII NPV QY DOWIR NPOYAN YIAY SRTOW IR PWRI VAN
DOPTIN MYIA TN ,0°00°0°P71 21N YW MPTIAT IR 21077 X7 79757 NANRT .MINN° 23 W 2°000pII°
(Lubit, 2002; O’Reilly & Chatman, 2020; 72 2w 0> WwoR 0°21701 TW2W 37°T IpnnT .27 mw2Inn

.Rosenthal, 2023; Wille et al., 2019)
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